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ARTICLE I
Scope of Coverage
A. Parties of the Contract: This contract is made between the Board of Education and the 
Non-Teaching Personnel.
SALARY SCHEDULETITLE
Account Clerk
Attendance Aide
Behavior Intervention Specialist
Bookkeeper
Custodian
Detention Room Aide 
General Aide/Playground Aide 
Library Clerk 
Library Aide (hourly) 
Maintenance Mechanic 
Office Clerk 
School Nurse (FT)
School Nurse (PT)
Secretary to Guidance Director 
Secretary to CSE Director 
Secretary to CSE Chair 
Secretary to Principals 
Teaching Assistant 
Teacher Aide
Account Clerk 
T eacher Aide
Behavior Intervention Specialist
Clerk Typist or Keyboard Specialist*
Custodian
Teacher Aide
General Aide
Library Aide
Teacher Aide
Maintenance Mechanic
Clerk/Typist*
School Nurse (FT)
School Nurse (PT)
Clerk Typist or Keyboard Specialist 
Clerk Typist or Keyboard Specialist 
Clerk Typist or Keyboard Specialist 
Clerk Typist or Keyboard Specialist 
Teaching Assistant 
Teacher Aide
NON-TEACHING PERSONNEL: Persons filling the listed positions are considered 
non-teaching personnel and negotiate as a unit as outlined in Article II.
*Salary Schedule payment will be pro-rated based upon FTE status.
ARTICLE II(
Negotiating Procedures
A. Negotiating Committees:
1. The Board of Education shall appoint a negotiating committee within its own 
guidelines.
2. The non-teaching personnel shall elect a committee.
B. Starting Negotiations:
Negotiations shall start at the pleasure of the Board’s negotiating committee 
anytime after November 1st, but not later than February 1st in the final year of the 
contract. The Board’s negotiating committee shall give the non-teaching 
personnel at least thirty (30) days notices as to give the unit the opportunity to 
elect their committee and formulate an agenda for negotiations.
C. Final Agreement:
When a final agreement is reached by the negotiating committee it shall be 
submitted to the Board of Education and the non-teaching personnel for 
ratification. This agreement must be approved by a majority of each body and 
shall be binding on both parties when signed by the negotiating committee.
ARTICLE III
Policies and Procedures
A. Precedence:
The policies and procedures defined in this contract shall take precedence over the 
guidelines in the “Board Policy Manual” where they conflict.
B. Policies Not in Contract:
The “Board Policy Manual” shall prevail in all policy and procedure matters not 
addressed in this contract.
C. Policy Changes:
The non-teaching personnel shall be notified through the negotiating committee, 
prior to incorporating any changes in the “Board Policy Manual” that affect the 
non-teaching personnel.
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ARTICLE IV
Benefits
A. Employees covered:
Effective July 1, 2013*
A(l) Employees covered under Article IV, Section B: Only employees who 
work thirty five (35) or more hours per week are entitled to the health insurance 
and retiree health insurance benefits listed under contained in Section B below.
To qualify for health, dental and drug insurance a “full time” employee for the 
purposes of entitlement to the benefits in Section B below is anyone who works 
thirty five (35) hours or more per week. Substitutes are neither full time nor part 
time employees and are not covered within the scope of this Agreement.
A(2) Employees who work thirty (30) or more but less than thirty five (35) 
hours per week:
a. Effective July 1, 2013, employees who work thirty (30) or more but 
less than thirty five (35) hours per week shall be entitled to Individual 
health insurance/prescription drug coverage with the District paying 80% 
towards the cost of individual premium contributions and the employee 
paying the remaining 20% towards the cost of such premiums; provided, 
however, if 20% of the cost of the individual health insurance/prescription 
drug premiums is greater than 9.5% of the employee’s household income, 
then upon presentation of a tax return that proves the individual premium 
contributions exceed 9.5% of the employee’s household income, the 
individual premium contribution shall be decreased to equal 9.5% of 
household income.
b. Effective July 1, 2013, employees who work thirty (30) or more but 
less than thirty five (35) hours per week shall also be entitled to purchase 
family or two-person health insurance prescription drug coverage by 
paying the full difference between the cost of the family or two-person 
health insurance/prescription drug plan and the cost of the individual plan. 
The District shall have no responsibility to pay for the difference between 
the cost of the family or two-person plan and the individual plan.
c. It is understood that employees who work thirty (30) or more but 
less than thirty five (35) hours per week shall not be entitled to receive 
health insurance in retirement and shall not be entitled to receive any 
health insurance buy-out for opting out of the District’s health 
insurance/prescription drug plan.
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d. TNTP agrees that the District has the right to unilaterally change, 
without engaging in collective negotiations, the health insurance plan and 
prescription drug coverage options for the unit members who work thirty 
(30) or more but less than thirty five (35) hours per week. In order to 
invoke this right the District shall provide reasonable notice to the 
negotiating team and the affected unit members, and the District must 
ensure that the alternative health insurance/prescription drug plan benefits 
under any chosen alternative meet the minimum value and minimum 
essential benefits requirements of the Patient Protection and Affordable 
Care Act (ACA). The District shall have the right to unilaterally enroll all 
such unit members in a chosen alternative plan so long as reasonable 
notice is provided and the benefits are ACA compliant.
A(3) Employees who work less than 30 hours per week and thus are not eligible 
pursuant to the terms of Article IV, Section A(l) (as further detailed in Article IV, 
Section B below) or Article IV, Section A(2) for any district contributions 
towards the cost of the District’s health insurance/prescription drug plan, shall be 
entitled to enroll in a health insurance/prescription drug plan available through the 
District at his/her sole expense, subject to the rules and regulations of the 
insurance carrier.”
* While July 1, 2013 is referenced above in many places, the parties mutually 
agree that this new Health Insurance benefit for the cohort of employees as described 
in paragraph A(2) above shall take effect as soon as the District’s health insurance 
provider is able to implement an open-enrollment period after the ratification of this 
Memorandum of Agreement, and in no event shall such date occur after January 1, 
2014.
B. Insurance
1. Health -  Effective July 1, 2006 the District shall pay 90% of the individual or 
family health insurance premium under the District selected PPO Plan or any 
District sponsored HMO. Employee premium contributions will be automatically 
deducted through the Section 125 Internal Revenue code plan. Additionally, the 
District’s contribution to HMO premiums for individual or family coverage shall 
not exceed the cost of the individual or family premiums as provided for in the 
District’s PPO Plan.
2. Dental -  Effective July 1, 2006 the District shall pay 90% of the individual 
premium and 50% of the premium for family coverage as defined by the policy. 
The current policy is the Blue Shield, basic coverage with Rider A.
3. Prescription Drug ($5.00 co-pay) -  Effective July 1, 2006 the District shall pay 
90% of the premium of the individual or family prescription drug plan.
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4. Insurance coverage for authorized employees may be started or adjusted as 
provided in the insurance carrier’s policy.
5. Each employee or eligible retiree shall have the option to withdraw from 
participation in the health insurance and prescription drug plan provided that the 
Superintendent of Schools determines that such employee or eligible retiree 
withdraw results in a cost savings to the District and upon the employee or 
eligible retiree filing written notice of proof of other health insurance coverage.
6. Effective July 1, 2006, any Non-Teaching Personnel member or eligible retiree 
who does not take the District provided health insurance plan or HMO and 
prescription drug plan shall receive a payment equal to 50% of the value of the 
individual health insurance premium that the District would otherwise pay. This 
payment shall be provided semi-annually by the District to each applicable Non- 
Teaching Personnel member or eligible retiree and shall be made prior to 
December 31 and June 30 of the school year in which the health insurance and 
prescription drug plan are not taken.
Such payments will be pro-rated in the case of an employee leaving the District’s 
employment, commencing personal leave, parental leave, other leave without pay, 
or having enrolled in the plan during the school year of withdrawal.
Any unit member who elects the “buy-out” option must remain off the District’s 
health insurance and prescription drug plans for the duration of that school year.
In case of withdrawal by an employee or eligible retiree, the Board shall no longer 
be required to contribute toward the cost of such insurance for the balance of the 
school year or until the individual re-enrolls in the plan. Should an employee or 
eligible retiree who has withdrawn need to resume participation in the health 
insurance and prescription drug plan he/she must remit a pro-rata share of the sum 
received from withdrawal to the District. Re-enrollment shall be subject to the 
rules of the insurance carrier with whom the District has entered into an 
agreement.
7. The District shall continue to provide coverage in retirement to those Non- 
Teaching Personnel members who were eligible to receive health benefits during 
employment in the District under the following provisions:
a. Effective July 1, 2006 any Non-Teaching Personnel member who retires 
after July 1, 2006 and who has served a minimum of ten academic years 
shall upon retirement be entitled to the same District percentage (per 
article IV-B-1) contribution as listed for Non-Teaching Personnel for the 
premium for individual health insurance coverage under the District 
selected PPO Plan or any District sponsored HMO. The member shall 
upon retirement be also entitled to the same District percentage (per article 
IV-B-3) contribution as listed for Non-Teaching Personnel for the 
premium for the individual prescription drug plan.
Additionally, any Non-Teaching Personnel member who retires after July 
1, 2006 and who has served a minimum of ten academic years shall upon
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retirement be entitled to a District contribution of 50% for the premium for 
2-person health insurance coverage under the District selected PPO Plan 
or any District sponsored HMO. The member shall upon retirement be 
also entitled to a District contribution of 50% for the premium for a 2- 
person prescription drug plan, (per Article IV-B-3).
Additionally, any Non-Teaching Personnel member who retires after July 
1, 2006 and who has served a minimum of ten academic years shall upon 
retirement be entitled to a District contribution of 50% for the premium for 
individual dental insurance, (per Article IV-B-2).
7. The District shall continue to provide coverage in retirement to those Non-
Teaching Personnel members who were eligible to receive health benefits during 
employment in the District under the following provisions:
b. Effective July 1,2006 any Non-Teaching Personnel member who retires 
after July 1, 2006 and who has served a minimum of fifteen academic 
years shall upon retirement be entitled to the same District percentage (per 
article IV-B-1) contribution as listed for Non-Teaching Personnel for the 
premium for individual health insurance coverage under the District 
selected PPO Plan or any District sponsored HMO. The member shall 
upon retirement be also entitled to the same District percentage (per article 
IV-B-3) contribution as listed for Non-Teaching Personnel for the 
premium for the individual prescription drug plan.
Additionally, any Non-Teaching Personnel member who retires after July 
1, 2006 and who has served a minimum of fifteen academic years shall 
upon retirement be entitled to a District contribution of 75% for the 
premium for 2-person health insurance coverage under the District 
selected PPO Plan or any District sponsored HMO. The member shall 
upon retirement be also entitled to a District contribution of 75% for the 
premium for a 2-person prescription drug plan (per Article IV-B-3).
Additionally, any Non-Teaching Personnel member who retires after July 
1, 2006 and who has served a minimum of fifteen academic years shall 
upon retirement be entitled to a District contribution of 75% for the 
premium for individual dental insurance (per Article IV-B-2).
7. The District shall continue to provide coverage in retirement to those Non-
Teaching Personnel members who were eligible to receive health benefits during 
employment in the District under the following provisions:
c. Effective July 1, 2006 any Non-Teaching Personnel member who retires 
after July 1, 2006 and who has served a minimum of twenty academic 
years shall upon retirement be entitled to a District contribution of 100% 
for the premium for individual health insurance coverage under the 
District selected PPO Plan or any District sponsored HMO (per Article 
IV-B-1). The member shall upon retirement be also entitled to a District 
contribution of 100% for the premium for the individual prescription drug 
plan (per Article IV-B-3).
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Additionally, any Non-Teaching Personnel member who retires after July 
1, 2006 and who has served a minimum of twenty academic years shall 
upon retirement be entitled to a District contribution of 90% for the 
premium for 2-person health insurance coverage under the District 
selected PPO Plan or any District sponsored HMO. The member shall 
upon retirement be also entitled to a District contribution of 90% for the 
premium for a 2-person prescription drug plan (per Article IV-B-3).
Additionally, any Non-Teaching Personnel member who retires after July 
1, 2006 and who has served a minimum of twenty academic years shall 
upon retirement be entitled to a District contribution of 90% for the 
premium for individual dental insurance (per Article IV-B-2).
C. Payroll Deduction
1. Tax Sheltered Annuities -  Plans are available and employees desiring a salary 
deduction for a plan in force may do so in accordance with the procedures set 
forth by the Clerk of the Board of Education. Employees desiring to join, change 
or stop participation may do so at any time.
2. Payroll Savings -  The District will, at the request of the employee, deduct 
authorized amounts from their salary for deposit in the employees account in the 
Columbia Greene Employees Federal Credit Union. The District will provide 
authorization forms. Employees desiring to join, change or stop participation may 
do so at any time.
3. U.S. Savings Bonds -  The District will deduct and purchase U.S. Savings Bonds 
at the request of the employee. This District will provide authorization forms. 
Employees desiring to join, change or stop participation may do so at any time.
4. Direct Deposit -  The District will, at the request of the employee, provide access 
to direct deposit. The District will provide authorization forms. Employees 
desiring to join, change or stop participation may do so at any time.
5. Disability Insurance -  The District will provide a payroll deduction to those 
employees who authorize such a deduction. One carrier will be determined by the 
bargaining unit for such deductions. Such insurance will be at no cost to the 
District.
D. Work Clothing
Custodial. Maintenance personnel shall be provided work clothing. The clothing 
shall include a hooded raincoat and boots and be approved by the Superintendent. 
The initial allowance shall be five uniforms, one raincoat and boots. Replacement 
of clothing by head custodian and/or Superintendent shall be based on reasonable 
evidence of on-the-job wear & tear or need for size adjustment.
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ARTICLE V
Authorized Absences
A. Paid Holidays:
The following paid holidays shall remain in effect unless changed by law. July 4lh 
and Labor Day shall be paid only to 12-month employees.
1. July 4th 8. Christmas Day
2. Labor Day 9. New Years Eve
3. Columbus Day 10. New Years Day
4. Veterans Day 11. Martin Luther King Jr. Day
5. Thanksgiving Day 12. President’s Day
6. Friday after Thanksgiving 13. Memorial Day
7. Christmas Eve 14. Good Friday*
If a holiday falls on a weekend, compensating time off will be given on a 
preceding or following workday.
*If school must be held on Good Friday to meet the Commissioner’s required 180 
days, all employees will work at the regular rate of pay.
B. Paid Vacations:
(12 month employees not including 10 month employees who are asked to work 
additional time.)
1. After 1 year of employment - 1 week
2. After 2 years of employment - 2 weeks
3. After 5 years of employment - 3 weeks
4. After 10 years of employment - 4 weeks
5. After 20 years of employment - 5 weeks
6. Employees hired during the school year will be eligible for vacation on the 
following July 1st in accordance with the schedule listed below:
Hired July or August - 1 week
Hired September or October - 4 days
Hired November or December - 3 days
Hired January or February - 2 days
Hired March or April - 1 day
Options :
1. Vacations for Secretarial or Night Custodian employees must be taken when 
school is not in session, excluding the two weeks before school begins.
2. Day Maintenance and Custodial employees must take vacation during time 
when school is in session.
3. The Superintendent may make exceptions and grant vacation time that 
deviates from the above.
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4. Vacation time is accrued as of July 1st of each year (per Article V-B).
5. Effective July 1, 2010, each eligible member of the Non-Teaching Personnel 
may “carry-over” no more than ten (10) days to be distributed under the following 
yearly options:
a. Bank up to ten (10) days yearly with no more than an accumulation of 25 
days for the purposes of resignation/retirement;
b. Carry five (5) days into the following school year;
c. Continue to receive per diem pay for up to five (5) vacation days per school 
year (such a request must be submitted no later than April 1st of any given 
school year to the Superintendent);
d. A combination of the above categories (bank, carry-over allowance or per 
diem pay) not to exceed the ten (10) days yearly carry-over allowance, or the 
allocation in each category.
6. Eligible members with ten (10) or more years of employment in the District at 
the time of resignation or retirement shall receive payment for accumulated 
vacation days at the current per diem rate. Eligible members with less than ten 
(10) years of employment in the District at the time of resignation or retirement 
shall receive payment for accumulated vacation days at fifty percent (50%) of the 
current per diem salary.
C. Sick Leave with Pay:
1. Sick leave with pay is authorized at the rate of:
a. 12 month- 1.25 per month to cap at 14 days per year
b. 10 month full time -  1.20 per month to cap at 12 days per year
c. 10 month part time -  1.00 per month to cap at 10 days per year
2. After a one-year probation period new employees will not have to accrue 
sick leave credits and sick leave will be granted at the beginning of each 
school year.
3. Sick leave utilization:
a. Sick leave may be used in Vz day increments.
b. Each employee shall receive an annual statement of their sick 
leave status as of June 30th that year.
c. Unused sick leave may be accumulated up to 225 days.
d. Any absence of three (3) or more days where the Superintendent 
has reason to believe the employee is abusing sick time, he/she 
may request a physician’s note and/or subject the employee to 
progressive disciplinary action.
e. Family illness -  it is the responsibility of each employee to make 
arrangements for the care of members of his/her family who 
become ill and require care. However, the District recognizes 
certain situations that may require the employee to use sick time 
for this purpose and will permit charging time for a maximum of 
four days for illness of “immediate” family. (Immediate family 
being spouse, children, parents, or any dependent who resides 
with the employee.)
f. An employee may request the use of sick leave for unique 
circumstances involving the illness of a close friend, or extended 
family. Such requests require the approval of the
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Superintendent. The Superintendent’s decision shall be final and 
binding and shall not be subject to the grievance review process 
or arbitration pursuant to Article VII of this Agreement.
4. Sick Leave Bank
a. Membership and eligibility for benefits shall be established by an 
initial contribution by an employee of two (2) days of sick leave 
from his/her regular sick leave accumulation. Forms will be 
made available at the opening of school and deductions will be 
reported in the October 30th sick leave balance sheet.
b. The administration of the sick leave bank shall be handled by a 
joint committee to be formed on an as needed basis comprised of 
six members, the Superintendent, plus two to be appointed by the 
Superintendent and three to be appointed by the Unit. It shall 
submit a record of its deliberations and judgments for annual 
review to both the Unit and the Board of Education. Sick bank 
days may only be granted when a majority of the committee (at 
least four members) agrees to grant the request for sick days.
The decisions of the Sick Bank Committee will not be subject to 
a grievance.
c. General Rules:
1. To be eligible to be a member of the Sick Bank an 
individual must be employed in the District a minimum of 
one (1) year as of September 1st of that school year and 
contribute days to the bank. A completed form to join the 
Sick Leave Bank by eligible members must be submitted 
no later than sixty (60) calendar days following date of 
eligibility.
2. Only members of the Sick Bank will be eligible to apply to 
the Sick Bank for days.
3. Payment for sick leave days drawn from the regular salary 
of the recipient.
4. The Sick Bank Committee shall grant up to ninety (90) 
days per school year to qualified applicants who have 
exhausted all accrued leave credits (includes personal 
leave, sick leave and vacation leave) and who apply for 
days as a result of extended absences resulting from 
catastrophic illness, injury or disability and which normally 
require hospitalization or long-term care. Unit members 
shall not be permitted to utilize the sick leave bank for 
illnesses in the immediate family, extended family or for 
illnesses of close friends as defined in Article V, Sections 
(C)(3)(e) and/or (f). As defined in Section c (1), second 
year employees are limited to twenty (20) sick bank days, 
third year employees are limited thirty (30) sick bank days, 
fourth year employees are limited to forty (40) sick bank 
days, fifth year employees are limited to fifty (50) sick 
bank days. In order to be eligible for sick bank days, 
members with more than five years of service (as defined in 
c (1) in the District must have a minimum of twenty (20)
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accumulated sick days at the onset of the catastrophic 
illness, injury or disability which led to the request for days 
from the sick leave bank. Should the employee require 
additional days, at the commencement of the following 
school year, he/she may reapply.
5. Individuals must prove need to the Sick Bank Committee 
by either a Doctor’s statement or by presenting any other 
proof required by the Sick Bank Committee.
6. All days that remain in the Bank at the end of the school 
year shall be carried over into the following school year.
7. Any member who is retiring or separating from the District 
with at least ten (10) years of service may contribute up to 
ten (10) accumulated sick leave days to the bank.
8. Whenever the sick leave bank has been exhausted, the Unit 
can re-solicit contributions of additional days from all 
members of the bank. Only unit members who re­
contribute shall be members of the bank.
5. Sick Leave Reimbursement
In order to encourage a low rate of absenteeism, employees will be
reimbursed for unused sick leave time based on the following criteria:
a. all unused sick leave my be accumulated
b. up to fifty percent of the annual sick leave day allocation may be 
redeemed at forty dollars ($40.00) per day based on the prior year 
attendance:
TWELVE MONTH EMPLOYEES
0 days absent $280.00
1 day absent $240.00
2 days absent $200.00
3 days absent $160.00
4 days absent $120.00
5 days absent $ 80.00
6 days absent $ 40.00
TEN-MONTH EMPLOYEES (FT)
0 days absent $240.00
1 day absent $200.00
2 days absent $160.00
3 days absent $120.00
4 days absent $ 80.00
5 days absent $ 40.00
TEN-MONTH EMPLOYEES (PT)
0 days absent $200.00
1 day absent $160.00
2 days absent $120.00
3 days absent $ 80.00
4 days absent $ 40.00
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Payment shall be made by the second pay-date in September, 
following the relevant school year.
c. Effective July 1, 2006 an employee who separates from the District 
who has served a minimum of ten (10) academic years shall be entitled 
to reimbursement for accumulated sick leave time at the rate of $40.00 
per day up to a maximum of two hundred twenty five (225) days. An 
employee who is terminated for cause shall not be eligible for any 
reimbursement of accumulated sick leave time.
Effective July 1,2006 an employee who separates from the District 
who has served a minimum of fifteen (15) academic years shall be 
entitled to reimbursement for accumulated sick leave time at the rate 
of $50.00 per day up to a maximum of two hundred twenty five (225) 
days. An employee who is terminated for cause shall not be eligible 
for any reimbursement of accumulated sick leave time.
Effective July 1,2006 an employee who retires from the District who 
has served a minimum of twenty (20) academic years shall be entitled 
to reimbursement for accumulated sick leave time at the rate of $60.00 
per day up to a maximum of two hundred twenty five (225) days.
Personal Leave
Members of the unit will receive personal leave according to the following 
schedule:
a. 12 month employees -  5 days per year
b. 10 month full time employees -  4 days per year
c. 10 month part time employees -  4 days per year
Personal leave is leave with pay for the purpose of religious observance or 
compelling personal business, which cannot be conducted other than during 
working hours.
Personal leave shall not be used as vacation time. Personal leave shall not be 
available for days immediately preceding or following a vacation, holiday, recess 
period or the beginning or end of the school year without prior approval of the 
Superintendent.
Applications for the use of Personal Leave shall be made not fewer than three 
days (except in an emergency) in advance of each anticipated absence for 
personal reasons on a form annexed hereto as Appendix B, stating the reason for 
such leave.
Personal leave requests shall be approved by the Supervisor and the 
Superintendent. The granting of such leave is subject to the reasonable operating 
needs of the District, but the approval shall not be unreasonably withheld.
Employees will be compensated at the rate of $50.00 per unused personal day. 
Payment shall be made by the second pay-date in September following the 
relevant school year.
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E. Child Care Leave
Leave will be granted without pay for child rearing leave for a period not to 
extend beyond the first day of the next semester following two years after the 
commencement of the leave. Such leave will also be granted for the purpose of 
raising an adopted child. Requests for leave must be made, except in the event of 
an emergency, at least sixty (60) days prior to the date requested. Requests must 
include the date of commencement and termination of the leave requested. An 
employee on leave shall be able to terminate the leave upon written application to 
the Superintendent no less than 90 days in advance of the next occurring semester.
F. Miscellaneous Absences with Pay:
1. Bereavement -  Up to five (5) days leave shall be granted for each death of 
an employee’s immediate family (spouse or partner, child, parent, sibling, 
grandparent or parent-in-law). Up to three (3) days leave shall be granted 
for each death of a sibling-in-law and grandparent-in-law.
a. An employee may request the use of two days of bereavement 
leave per year for unique circumstances involving the death of a 
close friend, or extended family. Such a request must specify the 
relationship of the person to the employee and is subject to the 
approval of the Superintendent. The Superintendent’s decision shall 
be final and binding and shall not be subject to the grievance review 
process or arbitration pursuant to Article VII of this Agreement.
2. Legal -  Absences that may be required by law such as jury duty, or school 
related court appearances will be granted as necessary. Any compensation 
paid the employee will be returned to the District excluding travel 
expenses.
3. Snow Days -  On the days the Superintendent closes school due to 
weather or emergency conditions, custodial and maintenance staff are 
expected to report to work. Custodial and maintenance staff shall be paid 
overtime for any hours worked in excess of their normal eight hour work 
day. Custodial and maintenance staff who are excused early by the 
Superintendent or by their immediate supervisor will be paid for their 
normal shift.
If the Superintendent initially declares a delayed opening and 
subsequently determines that school will be closed, custodial and 
maintenance staff shall report to work and work their normal shifts, unless 
excused early by the Superintendent or by their immediate supervisor. If 
such custodial or maintenance staff are excused early, they shall be paid 
for their normal shift. Custodial and maintenance staff shall be paid 
overtime for any hours worked in excess of their normal eight hour work 
day.
Secretarial, the Business Office Clerk, and the Attendance Aide shall 
report to work only if they are notified by the Superintendent or their 
immediate supervisor that they are needed. If at any time they are 
required to report to work during a snow day, they will not be required to 
work any longer than the regular hours or beyond their regular dismissal 
time. All employees required to work the 2:30 p.m. to 11:00 p.m. shift the
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night before a snow day will work from 7:00 a.m. to 3:00 p.m. with no 
break except a half hour for lunch.
a. The night custodian crew may be excused early by the Head 
Custodian, without loss of pay, due to hazardous road conditions.
b. If school closes early due to weather or emergency conditions, 
non-teaching personnel may be dismissed early at the discretion of 
the Superintendent without loss of pay. There will be no loss of pay 
for the time that school is delayed in the morning due to weather or 
emergency conditions.
G. Recesses
All twelve (12) month employees will be required to work during recess periods 
with the exception of scheduled holidays and the utilization of approved leave.
ARTICLE VI
Provisions of Employment
A. New Employees
All new employees shall receive a copy of the current contract from the District 
Clerk.
B. Job Descriptions
It is agreed that detailed job descriptions shall be formulated for each employee. 
It should be stated that it is not the intent of either party to change any employee’ 
current job function, duties or responsibilities, but rather to reduce into writing 
their actual duties and responsibility as they are presently being performed. The 
purpose of these detailed job descriptions is to ensure that each employee and 
their supervisor is aware of the scope and boundaries of their employment. It is 
understood that as positions become vacant the Board of Education reserves the 
right to change that job description to fit its requirement.
1. A copy of each job description shall be given to each employee from the 
District Clerk.
2. Job descriptions are subject to periodically review.
3. Each employee will be evaluated annually.
ARTICLE VII
Grievance Procedures
A. PROCEDURES
In order to maintain a harmonious and cooperative relationship between employees, 
administration and members of the Board of Education, it is hereby declared that these
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procedures should provide a means for an orderly settlement of differences, promptly and 
fairly, as they arise and should assure equitable and proper treatment to employees 
pursuant to established rules and policies of the District.
1. It is the intent of these procedures to provide the orderly settlement of differences 
in a fair and equitable manner.
2. Employees shall have the right to present grievances in accordance with these 
procedures, free from coercion, interference, restraint, discrimination or reprisal.
3. All employees shall have the right to be represented at any stage of the procedure 
by a person or persons of their desire, except that no employee may be 
represented by an organization except the duly certified bargaining agent.
4. Each party shall have access at reasonable times to all written statements and 
records pertaining to such case.
5. All hearings shall be confidential upon request.
6. It shall be the responsibility of the Chief Administrator to take steps as may be 
necessary to give force and effect to these procedures.
7. Employees shall follow these procedures and not bypass any authority on this 
echelon for any reason.
8. Board members as individuals shall not hear or give audience to any aggrieved 
party unless procedures have been followed and the Board Member is responding 
as a member of the Board of Education in its final deliberation on a grievance.
9. The District shall give prior notice to the TNTP of any grievance hearing held 
hereunder, permit the TNTP to attend any such hearing, and present its position 
and provide the TNTP with a copy of any written grievance decision at any 
Stage.
10. A grievance must be presented to the Immediate Supervisor in accordance with 
Stage 1 within twenty (20) school days or thirty (30) calendar days; whichever 
comes first, of the alleged incident, which caused the grievance.
B. DEFINITIONS
1. GRIEVANCE shall mean a claim by an individual or group of individuals that a 
term or provision of this contract has been violated, misinterpreted, or inequitably 
applied.
2. IMMEDIATE SUPERVISOR shall mean the person to whom the TNTP member 
is directly responsible to.
3. CHIEF SCHOOL ADMINISTRATOR shall mean the Superintendent.
4. GRIEVANT shall mean any person or group of persons in the negotiating unit 
who files a grievance.
C. STAGES
STAGE 1 SUPERVISOR
1. An employee having a grievance shall discuss it with his supervisor, either 
directly or through a representative with the objective of resolving the matter 
informally. If the employee submits the grievance through a representative, the 
employee may be present during the discussion of the grievance.
2. If the grievance is not resolved informally, it shall be reduced to writing, 
identifying the clause and section of the contract that has allegedly been violated
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and the redress sought, and presented to the supervisor. At this point, the 
aggrieved person shall have the right to confront all witnesses in the presence of 
the supervisor. Within two (2) days after the written grievance is presented, the 
supervisor shall render a decision there, in writing, and present it to the grievant.
STAGE 2 CHIEF SCHOOL ADMINISTRATOR
1. If the grievant initiating the grievance is not satisfied with the written decision at 
the conclusion of Stage 1 and wishes to proceed further under this grievance 
procedure, he/she shall, within five (5) school days, present a written appeal of 
the decision at Stage 1 with the Chief School Administrator. A copy of the 
written decision at Stage 1 shall be submitted with the appeal.
2. Within five (5) school days after receipt of the appeal, the Chief School 
Administrator shall hold a hearing with the employee and other persons involved.
3. The Chief School Administrator shall render a decision in writing to the grievant 
within five (5) school days after the conclusion of the hearing.
STAGE 3 BOARD OF EDUCATION
1. If the employee is not satisfied with the decision at Stage 2, he/she will file an 
appeal, in writing with the Board of Education within five (5) school days after 
receiving the decision at Stage 2. All written records of the grievances shall be 
available for use by the Board of Education.
2. At the next regular meeting but not sooner than ten (10) school day, the Board of 
Education shall hold a hearing on the grievance. Such hearing shall be in 
executive session of the Board.
3. Within ten (10) days after the conclusion of the hearing, the Board of Education 
shall render a decision, in writing, on the grievance.
STAGE 4 BINDING ARBITRATION
1. If the TNTP is dissatisfied with the decision at Stage 3, the TNTP may, in its sole 
discretion, submit the grievance to arbitration by written notice to the Board of 
Education and the American Arbitration Association within fifteen (15) school 
days after receipt of the Board’s decision at Stage 3.
2. The parties will be bound by the Voluntary Labor Arbitration Rules of the 
American Arbitration Association.
3. The arbitrator shall be without power or authority to make any decision contrary 
to or inconsistent with or modifying or varying in any way the terms of this 
agreement of applicable law.
4. The decision of the arbitrator shall be final and binding upon all parties.
5. The costs of the services of the arbitrator will be borne equally by the District and 
Association.
D. TIME LIMITS
1. In the event that the time limits referred to in Section C above (Stages) are
exceeded without the mutual consent of the parties, the decision rendered will be 
considered accepted by the grievant or the redress requested will be considered 
granted if the decision is not forthcoming.
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2. No grievance will be entertained and such grievance will be considered waived, 
unless written grievance is filed at the first available stage within thirty (30) days 
after the grievant knew or should have known of the act or condition upon which 
the grievance is based.
ARTICLE VIII
Compensation
A. Salary Schedules
Twelve month employees hired on or after January 1 and on or before June 30 
and ten month employees hired on or after February 1 and on or before June 30 
shall not be eligible for a step increment on July 1 of that year but shall be eligible 
on July 1 of the subsequent year -  a waiting period not to exceed eighteen (18) 
months maximum.
This formula shall be used for crediting time for step increment and longevity 
payments.
Year 1: 2012-13: For those who are step eligible, Step shall be effective July 1, 
2012. In addition, a one-time only, non-recurring salary payment in the following 
amounts (based upon years of service in the District), shall be effective upon 
ratification of the agreement, for those actively employed as of the date of 
ratification:
0 through 5 years: $100
6 through 10 years: $150
11 through 15 years: $300
Off Step Unit Members: Unit members who are not eligible to advance a step on 
the applicable salary schedule, shall receive a recurring salary payment in the 
amount of $950 for 12 month employees and $800 for 10 month employees, 
respectively, to be added to their base salaries (which excludes longevities), 
effective upon ratification of this Agreement.
Year 2: 2013-14 Step Freeze for the 2013-14 school year-No unit member 
eligible to advance a step on the salary schedule shall advance a step effective 
July 1,2013.
Twelve (12) month TNTP members shall receive a non-recurring bonus check in 
the amount of $600 for the 2013-14 school year, and ten (10) month unit members 
shall receive a non-recurring bonus check in the amount of $500 for 2013-14 
school year. The non-recurring bonuses shall be paid by separate check by no 
later than June 30, 2014.
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Year 3: 2014-15: 2% inclusive of Step -  Unit members returning to work from the
2013- 14 school year who are step eligible shall advance one step on the salary 
schedule beyond his/her 2012-13 step placement, and that one step shall represent 
an advancement equal to a 2% increase beyond his or her 2012-13 base salary.
Unit members who are off-step shall also receive a 2% increase beyond his or her 
2012-13 base salary (it is understood that the tenn “base salary” does not include 
any longevity payment that an eligible unit member receives since longevity is 
applied after computing any increase to a unit member’s base salary).
Year 4: 2015-16: 2% inclusive of Step -  Unit members returning to work from the
2014- 15 school year who are step eligible shall advance one step on the salary 
schedule beyond his/her 2014-15 step placement, and that one step shall represent 
an advancement equal to a 2% increase beyond his or her 2014-15 base salary.
Unit members who are off-step shall also receive a 2% increase beyond his or her 
2014-15 base salary (it is understood that the term “base salary” does not include 
any longevity payment that an eligible unit member receives since longevity is 
applied after computing any increase to a unit member’s base salary).
Longevity
Effective July 1,2012 (and subsequent years), any employee who has completed 
15 years of consecutive service in the District as of July l'M of each year, shall 
receive a longevity payment in accordance with the schedules and examples listed 
below:
TWELVE MONTH EMPLOYEES shall receive $150.00 per year.
TEN MONTH EMPLOYEES shall receive $90.00 per year.
TWELVE MONTH EMPLOYEES TEN MONTH EMPLOYEES
Year 16 $150.00 Year $ 90.00
Year 17 $300.00 Year 17 $180.00
Year 18 $450.00 Year 18 $270.00
Year 19 $600.00 Year 19 $360.00
Year 20 $750.00 Year 20 $450.00
and so on and so on
Any employee receiving a “bonus” in the 05 '06 school year, shall receive no less 
than that amount in the form of longevity until the longevity payment equals or 
exceeds that amount as defined above.
Night Differential
Custodians whose normal shift is 2:30 p.m. to 11:00 p.m. shall receive an 
additional night differential payment of $750.00 per year which will be payable in 
26 equal payments.
Effective July 1, 2013, the night different for custodians whose normal shift is 
2:30 p.m. to 11:00 p.m. shall be in the amount of $800.00 per year which will be 
payable in 26 equal payments. In addition, the custodian who was regularly
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scheduled to work from 10:30 a.m. to 7:00 p.m. during the 2012-13 school year 
shall continue to receive a night shift differential in the amount $750 which will 
be payable in 26 equal installments so long as said custodian continuously 
remains in that assignment; provided, however, no newly hired custodian or 
current custodian who is newly assigned to the 10:30 a.m. to 7:30 p.m. shift shall 
receive a differential for working during these hours.
D. Night Supervisor
The Night Supervisor for the 2:30 p.m. to 11:00 p.m. shift shall receive an 
additional payment of $728.00 per year which will be payable in 26 equal 
payments.
E. Ten Month hourly employees shall be compensated for 195 days times their 
hourly wage times length of workday.
F. Health Care Coordinator
The Health Care Coordinator shall receive an additional payment of $2,000.00 
each year which will be payable in 21 equal payments.
G. Extra Duty
Custodians required to work at the school at activities held when custodians are 
not normally in the building shall be paid at the overtime rate for their salary and 
step. Overtime shall be paid for the actual time required to be present but shall 
not be less than four hours.
H. Building Check
The employee designated by the Head Custodian for coming in and checking the 
building shall be paid $40.00. It is expected that this building check shall be a 
minimum of sixty (60) minutes.
I. Overtime
Double time shall be paid for any hours worked on a holiday. Should a holiday 
fall on a weekend for which compensatory time off is given on a preceding or 
following work day as provided for in Article V -  Section A of this Agreement, 
double time shall be paid for all time worked on that day.
Employees shall receive extra pay at their regular rate of pay when time worked 
exceeds their regular daily work schedule and they shall receive time and a half 
when time worked exceeds forty (40) hours in their regularly scheduled work 
week.
J. Chaperone Fee
Members of the non-teaching personnel shall be compensated at the chaperone 
rate established in the GTA Agreement. Members of the GTA shall have the right 
of first refusal to any chaperone assignments.
K. Title Change
Employees moving from one job title to another at the request of the District will 
do so with no reduction in their hourly pay (not to include shift differential or 
night supervisor stipend) but they will remain on that step until the salary step for
19
the new position exceeds their current hourly rate. The Superintendent may use 
up to five years previous credit for step purposes.
ARTICLE IX
Miscellaneous
A. Work Year
Ten Month Teaching Assistants, Teacher Aides, General Aides, Library Aides, 
School Nurse (FT) and Behavior Intervention Specialist shall work the teacher 
calendar, inclusive of Superintendent’s and Staff Development Days.
B. Breaks
All employees will limit lunch breaks to one half hour. All employees working 
six hours or more shall receive two (2) fifteen minute breaks each day.
C. The Superintendent will ask for input from this unit as to the use of unused snow 
days.
D. Summer Hours
Effective July 1.2006, Non-Teaching Personnel members will have the option to 
work a four (4) day work week (10.0 clock hours/day for custodial maintenance 
personnel total 40 hours week and 9.5 clock hours day for all other personnel 
total 37.5 hours/week) or a five (5) day work week (8.0 clock hours/day for 
custodial maintenance personnel -  total of 40 hours/week and 7.5 clock hours day 
for all other personnel -  total of 37.5 hours/week) for the period July 1 through 
the two weeks prior to Labor Day. Non-Teaching Personnel shall notify their 
Supervisor prior to May 15th of each year of their preference of hours and daily 
schedule. Vacation time shall be charged based on whether the Non-Teaching 
Personnel member is scheduled for a four (4) or five (5) day workweek.
Effective July 1,2010, part-time 12 month employees will have the option to 
work a four (4) day workweek consisting of 8 1 2 hours per day for the period of 
July 1 through the two weeks prior to Labor Day.
E. Re-Employment
The District will where possible, notify ten (10) month part time employees of re­
employment by August P1 of each year.
F. An employee may be reimbursed for the cost of tuition for a college level course 
with prior approval of the superintendent.
ARTICLE X
Retirement
A. State Retirement
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All employees are eligible to participate in the State Retirement Plan in 
accordance with the rules and regulations of the state governing retirement. 
Employees planning retirement must give the District at least ninety (90) days 
notice prior to the effective date of retirement.
B. Sick Day Reimbursement
At retirement, the employee will be compensated for unused sick days per the 
provisions of Article V-5(c).
ARTICLE XI
Duration of Agreement
A. Effective Dates
This contract is effective July 1,2012 and shall continue in effect through June 
30, 2016.
B. Extension
If an agreement on a successor contract is not reached by July 1, 2016 then this 
contract will remain in effect until negotiations produce a settlement.
C. Amendments
In the event either party wishes to amend this Agreement they may petition the 
other party. Negotiations shall be reopened only upon agreement of both parties 
and in accordance with the scope and schedule agreed upon.
This agreement is hereby entered into this 3  day of , 2014.
DISTRICT NON-TEACHING PERSONNEL
Negotiating Committee Person
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Germantown Central School District 
Non-Teaching Salary Schedules
APPENDIX A
SALARY SCHEDULES
Custodian
Step 2012-13
1 28,081
2 28,081
3 28,978
4 29,924
5 30,846
6 31,768
7 32,689
8 33,611
9 34,532
10 35,454
11 36,375
12 37,297
13 38,218
14 39,140
15 40,061
Off Step 10 month add $800
Off Step 12 month add $950
2013-14 2014-15 2015-16
28,081 28,081 28,081
28,081 28,643 28,643
28,978 28,643 29,216
29,924 29,558 29,216
30,846 30,523 30,150
31,768 31,463 31,134
32,689 32,404 32,093
33,611 33,343 33,053
34,532 34,284 34,010
35,454 35,223 34,970
36,375 36,164 35,928
37,297 37,103 36,888
38,218 38,043 37,846
39,140 38,983 38,804
40,061 39,923 39,763
- add 2% add 2%
- add 2% add 2%
cc
Germantown Central School District 
Non-Teaching Salary Schedules
APPENDIX A
SALARY SCHEDULES
Maintenance Mechanic
Off Step 
Off Step
Step 2012-13 2013-14 2014-15 2015-16
1 31,410 31,410 31,410 31,410
2 31,410 31,410 32,039 32,039
3 32,307 32,307 32,039 32,680
4 33,253 33,253 32,954 32,680
5 34,175 34,175 33,919 33,614
6 35,096 35,096 34,859 34,598
7 36,019 36,019 35,798 35,557
8 36,940 36,940 36,740 36,514
9 37,861 37,861 37,679 37,475
10 38,783 38,783 38,619 38,433
11 39,704 39,704 39,559 39,392
12 40,626 40,626 40,499 40,351
13 41,547 41,547 41,439 41,309
14 42,469 42,469 42,378 42,268
15 43,390 43,390 43,319 43,226
10 month add $800 _ add 2% add 2%
12 month add $950 - add 2% add 2%
cc
APPENDIX A
SALARY SCHEDULES
Germantown Central School District 
Non-Teaching Salary Schedules
Account Clerk
Step 2012-13
1 33,380
2 33,380
3 34,280
4 35,180
5 36,080
6 36,980
7 37,880
8 38,780
9 39,680
10 40,580
11 41,480
12 42,380
13 43,280
14 44,180
15 45,080
Off Step 10 month add $800
Off Step 12 month add $950
2013-14 2014-15 2015-16
33,380 33,380 33,380
33,380 34,048 34,048
34,280 34,048 34,729
35,180 34,966 34,729
36,080 35,884 35,666
36,980 36,802 36,602
37,880 37,720 37,539
38,780 38,638 38,475
39,680 39,556 39,411
40,580 40,474 40,348
41,480 41,392 41,284
42,380 42,310 42,220
43,280 43,228 43,157
44,180 44,146 44,093
45,080 45,064 45,029
- add 2% add 2%
- add 2% add 2%
cc
Germantown Central School District 
Non-Teaching Salary Schedules
APPENDIX A
SALARY SCHEDULES
Clerk/Tvpist
Step 2012-13
1 32,012
2 32,012
3 32,883
4 33,802
5 34,697
6 35,593
7 36,488
8 37,384
9 38,279
10 39,173
11 40,069
12 40,964
13 41,859
14 42,755
15 43,650
Off Step 10 month add $800
Off Step 12 month add $950
2013-14 2014-15 2015-16
32,012 32,012 32,012
32,012 32,653 32,653
32,883 32,653 33,307
33,802 33,541 33,307
34,697 34,479 34,212
35,593 35,391 35,169
36,488 36,305 36,099
37,384 37,218 37,032
38,279 38,132 37,963
39,173 39,045 38,895
40,069 39,957 39,826
40,964 40,871 40,757
41,859 41,784 41,689
42,755 42,697 42,620
43,650 43,611 43,551
- add 2% add 2%
- add 2% add 2%
«•
c
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APPENDIX A
SALARY SCHEDULES
Keyboard Specialist
Step 2012-13
1 30,781
2 30,781
3 31,652
4 32,571
5 33,467
6 34,362
7 35,257
8 36,153
9 37,048
10 37,942
11 38,838
12 39,733
13 40,629
14 41,524
15 42,419
Off Step 10 month add $800
Off Step 12 month add $950
2013-14 2014-15 2015-16
30,781 30,781 30,781
30,781 31,397 31,397
31,652 31,397 32,025
32,571 32,286 32,025
33,467 33,223 32,932
34,362 34,137 33,888
35,257 35,050 34,820
36,153 35,963 35,751
37,048 36,877 36,683
37,942 37,789 37,615
38,838 38,701 38,545
39,733 39,615 39,476
40,629 40,528 40,408
41,524 41,442 41,339
42,419 42,355 42,271
- add 2% add 2%
- add 2% add 2%
c
APPENDIX A
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Germantown Central School District 
Non-Teaching Salary Schedules
School Nurse (Full-Time)
Step 2012-13
1 34,054
2 34,054
3 34,950
4 35,897
5 36,818
6 37,739
7 38,661
8 39,582
9 40,504
10 41,425
11 42,347
12 43,268
13 44,190
14 45,111
15 46,034
Off Step 10 month add $800
Off Step 12 month add $950
2013-14 2014-15 2015-16
34,054 34,054 34,054
34,054 34,736 34,736
34,950 34,736 35,431
35,897 35,649 35,431
36,818 36,615 36,362
37,739 37,555 37,348
38,661 38,494 38,307
39,582 39,435 39,264
40,504 40,374 40,224
41,425 41,315 41,182
42,347 42,254 42,142
43,268 43,194 43,100
44,190 44,134 44,058
45,111 45,074 45,017
46,034 46,014 45,976
- add 2% add 2%
- add 2% add 2%
c
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APPENDIX A
SALARY SCHEDULES
School Nurse (Part-Time: hourly)
Step 2012-13 2013-14 2014-15 2015-16
1 27.23 27.23 27.23 27.23
2 27.23 27.23 27.78 27.78
3 28.00 28.00 27.78 28.34
4 28.82 28.82 28.56 28.34
5 29.61 29.61 29.40 29.14
6 30.40 30.40 30.21 29.99
7 31.19 31.19 31.01 30.82
8 31.98 31.98 31.82 31.64
9 32.77 32.77 32.62 32.46
10 33.56 33.56 33.43 33.28
11 34.35 34.35 34.24 34.10
12 35.14 35.14 35.04 34.93
13 35.93 35.93 35.85 35.75
14 36.72 36.72 36.65 36.57
15 37.50 37.50 37.46 37.39
Off Step 10 month add $800 . . add 2% add 2%
Off Step 12 month add $950 - add 2% add 2%
cc
APPENDIX A
SALARY SCHEDULES
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Behavior Intervention Specialist
Step 2012-13
1 34,054
2 34,054
3 34,950
4 35,897
5 36,818
6 37,739
7 38,661
8 39,582
9 40,504
10 41,425
11 42,347
12 43,268
13 44,190
14 45,111
15 46,034
Off Step 10 month add $800
Off Step 12 month add $950
2013-14 2014-15 2015-16
34,054 34,054 34,054
34,054 34,736 34,736
34,950 34,736 35,431
35,897 35,649 35,431
36,818 36,615 36,362
37,739 37,555 37,348
38,661 38,494 38,307
39,582 39,435 39,264
40,504 40,374 40,224
41,425 41,315 41,182
42,347 42,254 42,142
43,268 43,194 43,100
44,190 44,134 44,058
45,111 45,074 45,017
46,034 46,014 45,976
- add 2% add 2%
- add 2% add 2%
c
APPENDIX A
SALARY SCHEDULES
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Library Aide
Step 2012-13
1 18,626
2 18,626
3 19,154
4 19,711
5 20,253
6 20,796
7 21,338
8 21,881
9 22,423
10 22,965
11 23,507
12 24,051
13 24,593
14 25,135
15 25,677
Off Step 10 month add $800
Off Step 12 month add $950
2013-14 2014-15 2015-16
18,626 18,626 18,626
18,626 18,999 18,999
19,154 18,999 19,379
19,711 19,538 19,379
20,253 20,106 19,929
20,796 20,659 20,509
21,338 21,212 21,073
21,881 21,765 21,637
22,423 22,319 22,201
22,965 22,872 22,766
23,507 23,425 23,330
24,051 23,978 23,894
24,593 24,533 24,458
25,135 25,085 25,024
25,677 25,638 25,587
- add 2% add 2%
- add 2% add 2%
cc
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APPENDIX A
SALARY SCHEDULES
General Aide (hourly)
Step 2012-13 2013-14 2014-15 2015-16
1 11.49 11.49 11.49 11.49
2 11.49 11.49 11.72 11.72
3 11.75 11.75 11.72 11.96
4 12.01 12.01 11.99 11.96
5 12.28 12.28 12.26 12.23
6 12.55 12.55 12.53 12.51
7 12.80 12.80 12.81 12.79
8 13.07 13.07 13.06 13.07
9 13.34 13.34 13.34 13.33
10 13.59 13.59 13.61 13.61
11 13.86 13.86 13.87 13.89
12 14.12 14.12 14.14 14.15
13 14.38 14.38 14.41 14.43
14 14.65 14.65 14.67 14.70
15 14.91 14.91 14.95 14.97
Off Step 10 month add $800 _ add 2% add 2%
Off Step 12 month add $950 - add 2% add 2%
cc
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APPENDIX A
SALARY SCHEDULES
Teacher Aide (hourly)
Step 2012-13 2013-14 2014-15 2015-16
1 12.31 12.31 12.31 12.31
2 12.31 12.31 12.56 12.56
3 12.62 12.62 12.56 12.82
4 12.95 12.95 12.88 12.82
5 13.25 13.25 13.21 13.14
6 13.57 13.57 13.52 13.48
7 13.89 13.89 13.85 13.80
8 14.21 14.21 14.17 14.13
9 14.52 14.52 14.50 14.46
10 14.83 14.83 14.82 14.79
11 15.15 15.15 15.13 15.12
12 15.47 15.47 15.46 15.44
13 15.79 15.79 15.78 15.77
14 16.10 16.10 16.11 16.10
15 16.42 16.42 16.43 16.44
Off Step 10 month add $800 add 2% add 2%
Off Step 12 month add $950 - add 2% add 2%
cc
Germantown Central School District 
Non-Teaching Salary Schedules
APPENDIX A
SALARY SCHEDULES
Teacher Assistant (hourly)
Step 2012-13 2013-14 2014-15 2015-16
1 17.61 17.61 17.61 17.61
2 0 5 E D 17.61 17.97 17.97
3 18.12 18.12 17.97 18.33
4 18.67 18.67 18.49 (^ T 0 3 >
5 19.19 19.19 19.05 1 0 6
6 19.71 19.71 19.58 19.44
7 20.24 20.24 20.11 19.98
8 20.77 20.77 20.65 20.52
9 21.30 21.30 21.19 21.07
10 21.82 21.82 21.73 21.62
11 22.35 22.35 22.26 22.17
12 22.88 22.88 22.80 22.71
13 23.40 23.40 23.34 23.26
14 23.92 23.92 23.87 23.81
15 24.46 24.46 24.40 24.35
Off Step 10 month add $800 add 2% add 2%
Off Step 12 month add $950 - add 2% add 2%
cc
APPENDIX B
GERMANTOWN CENTRAL SCHOOL 
EMPLOYEE ABSENCE REPORT
Employee_______ ___________ ___________________Date Submitted
Date(s) Requested
Number of Days___________
SICK LEAVE - Per Article V - C
Self__________  Family__________
Family Member__________
Circle One FULL or HALF AM or PM
PERSONAL LEAVE - Per Article V - D
Circle One FULL or HALF AM or PM
Reason (if applicable)
VACATION - Per Article V - B
Circle One FULL or HALF AM or PM
BEREAVEMENT - Per Article V - E
Circle One FULL or HALF AM or PM
Relationship
OTHER - Specify
Circle One FULL or HALF AM or PM
Employee’s Signature Date
APPROVED DENIED
Supervisor’s Signature Date
APPROVED DENIED
Superintendent’s Signature Date
RETURN one copy to Employee and one copy to Supervisor
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